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Redefining Leadership:  Leadership is the cornerstone of the 
Robert Toigo Foundation’s mission to change the face of finance by 
inspiring and supporting talented minority professional as they 
pursue careers in finance and ascend the ranks as industry 
leaders.  Now, more than ever, the finance industry and the 
markets it serves will benefit from diverse leadership – from 
talented professionals who bring different experiences, different 
leadership styles and skills to the table. 
 
The Robert Toigo Foundation was founded 19 years ago to 
encourage exceptional minority students to consider finance, not 
only as a rewarding career, but also as an opportunity to be the 
future leaders in the global economy.  Today, the Foundation 
reaches talent across the full spectrum of careers from pre-MBA to 
entrepreneur through education, career support and job placement, 
to name a few. With more than 700 minority MBA alumni, the 
Foundation has a vibrant network of experienced professionals who 
passionately participate in our campaign on education and careers 
in Finance to thousands of pre-MBAs nationwide.  Our goal is 
ambitious: to create a self-sustaining structure that leverages 
finance as a vehicle to promote positive social change and the next 
generation of leadership for Finance in the global economy. 
 
Our goal is ambitious:  to create a self-sustaining structure that 
leverages finance as a vehicle to promote positive social change 
and to serve as a catalyst within in all sectors of business, bringing 
together differing perspectives and providing opportunities for 
professionals to network and exchange insights.   
 





   
the individuals we serve alumni  

 
Toigo also provides lifelong career support and guidance to over 700 Toigo Alumni – 
over 90% of whom are still working in the finance industry.   Toigo Alumni are members 
of a remarkable group. They are distinguished, having earned their MBAs from the 
leading MBA programs in the country. They are also members of a small, but 
exceedingly influential group of professionals, who are furthering the Toigo mission, 
directly and indirectly, as they build their careers. 
 
Their career paths are clearly leading toward summit territory. More than 40% of Toigo 
Alumni hold positions of CEO, Managing Director, Senior Vice President, or Vice 
President. As of 2008, approximately 60 Alumni are successful entrepreneurs. All have 
tapped into the Foundation's network as a vital resource: for access to capital, both 
financial and intellectual; for talented employees, to enrich their teams and/or 
organizations, and for counsel. 
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 Toigo  Alumni  Committed to Finance  
700+ globally  96% still work in finance  

Senior Positions  Business Ownership  

More than 40% Senior VP 
or above  

Continued growth of segment as 
business owners - nearly 10% 
currently 

 
 



 
the individuals we serve pre MBAs 

 
Launched in 2006, ToigoTalksTM is an education and outreach initiative aimed at increasing 
awareness among minority undergraduates and pre-MBAs about the benefits of a graduate 
business education and the broad range of career opportunities available within the finance 
industry.  ToigoTalksTM proactively stimulates the educational pipeline by presenting finance as 
a profession of choice for minority candidates in a way that supports but does not duplicate the 
work of other outreach organizations already focused on the undergraduate and pre-MBA 
population. However, ToigoTalks™ is the only program in this space solely focused on careers 
in finance.    
 
 
 
 
 
 
 
 
 
 
 
 

Ask the Expert Webinars Industry/Networking Events  
 
 
 
 
 
 
 
 
 
 
 
 
 

Education-Live Market Feed Online Job Bank  
 
 
Through a series of on-campus presentations, educational networking events, informative 
sponsor-hosted webinars, and a resource-rich website (www.ready-for-finance.com), 
ToigoTalksTM provides active outreach to undergraduates and young professionals who may not 
have previously considered finance as viable academic and professional options.  This outreach 
also serves the secondary intention of identifying youth with expressed commitment to finance 
and establishing a potentially life-long relationship with these talented minority students and 
professionals who are poised to pursue the MBA and a career in finance.  

 
 



2007 accomplishments 
 

 The Foundation introduced a nationally recognized thought leadership piece to the 
financial services industry entitled, Retention Returns, focusing on the issues of 
workplace diversity and its impact on retention of diversity talent within the industry.  
The survey polled participants in the Toigo program to provide organizations with a 
perspective of their careers and their views on the industry’s performance 
management practices which directly impact their advancement within the field.  

 
 Through continual development of our APEx™ leadership curriculum, the Foundation 

expanded its Fall and Spring training sessions to include full weekend programming 
focused on the combination of soft skills as well as technical skill training and to 
impress upon participants the importance of developing competencies at all levels.   
The APEx training brings the 130 MBA students together to learn   from industry 
professionals, academics and consultants through uniquely-designed curricula and 
career development workshops. 
 

 ToigoTalks™, the Foundation’s pre-MBA outreach program, continued to gain 
momentum particularly in the delivery and promotion of the Ready-for-finance.com 
website.  This content-rich site provides “the language of Finance’, live feed from the 
markets on industry performance and current topics, online coaching and MBA 
application tools.  The Foundation site is the location for hosting its educational 
webinars, “Ask the Expert” providing added value to the educational pursuits of 
prospective MBAs and industry education of undergraduate students by way of 
training from finance organizations. The Foundation also introduced AVANZÁR as a 
targeted pre-MBA outreach initiative aimed at the awareness of Hispanic/Latino 
students to the merits of the MBA and the world of Finance.  Given this growing 
demographic, the Foundation recognizes the unique education, mentoring and 
parental outreach critical to draw Hispanic students to the field of Finance.  Taking 
the lead in establishing collaborative projects with several Hispanic-focused 
organizations, the Foundation is creating a scalable model to reach thousands of 
students over the next 5-10 years. 
 

 The Foundation’s goal to encourage enhanced diversity within financial services  
organizations led to the Foundation’ s hosting of its annual business event in June 
featuring President William Jefferson Clinton to present the keynote address on 
inclusion and the merits of the Foundation’s work.  President Clinton’s complimentary 
attendance hallmarks the Foundation’s reach in its diversity work.  This venue 
allowed for the nearly 60 students selected as Toigo Fellows to be presented to the 
industry and to network with the largest gathering of prominent finance leaders as 
potential mentors and employers. 

 
 In 2007, the Foundation’s Development staff was successful in maintaining and 

cultivating relationships to secure funding from individuals, corporate entities (in and 
outside of financial services) and grantor foundations. 

 
 

“It’s well organized.  It’s well run.  It has very good leadership.  And I know from my 
experience as a journalist that since it’s been in operation that I hear a lot more talk from 

people in finance and allied industries [about the Toigo Foundation] than I ever did before” 
 

-Dan Rather,  Former Anchor and Managing Editor-CBS Evening News (2007) 

 



statement of activities

2007 2006
UNRESTRICTED TEMPORARILY

RESTRICTED TOTALS TOTALS

Revenues, gains and other support

   Contributions 1,338,072 3,290,254 4,628,326$   2,048,496

   Interest and dividend income 111,160 111,160 119,623

   Other revenue 86,477 86,477 157,541

   Special events revenue, net 882,588 882,588 1,044,241

   Net assets released from restrictions 797,680 (797,680) -                    -                      
     Total revenues, gains and other support 3,215,977 2,492,574 5,708,551 3,369,901

Expenses

   Program services 2,994,548 -                        2,994,548 2,309,697

   Management and general 441,370 -                        441,370 430,697

   Fundraisingg 368,636 -                        368,636 430,596

     Total expenses 3,804,554 -                        3,804,554 3,170,990

Change in net assets (588,577) 2,492,574 1,903,997 198,911

Net assets at beginning of year 2,562,716 327,471 2,890,187 2,691,276

Net assets at end of year 1,974,139$    2,820,045$       4,794,184$   2,890,187$     




